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.. Nt:. 4-l,tE.l1tl.--l lrc lirllurvirlgin,:t-iTIlL;-l-cllisli!t rr rLr (,1- tlrcSrllc ol Il.rr)urrr lceeircrl tltr t!\!rlt ol tllc (;ovct.nor 
.'ol 

lItr.ylrrra orrtlrc 2lit11 Nfarclt, jr?h lrrd i" lirlrl.;i irul-:lirlrctl lrrr gcncrtl inlirrnrtttion:_
I lrtr; rrPu..A g1 Nrr-4 ot t!]&,I-IIE II,\ITYANN I'RIYATIJ CO LLI;GS.-(TAKIN(j OVIJIT OI'

MANAO|MEN't') nur', ltTB

,rti
lo Providc for tlrc ttuttk|.!(Dtc t ol privatL, collL,1,.is rcceitirtg di i lhe forN of

tttt,ill?n(t t! l:turl .fttltt tlt( 5lulL, L-otrnlutnl, lottl uUhirity ir,
u ttetstt y. 

, ,
.llr,rt cnuclcd lry tlrL. lcgislrrtrrru ol tlrc St.rtu of llirryrurlr irr tlrc lrIurrly_ItIltll )'cJr ol tlre l{cFrrtrlic ol lrrtlilr rLs [ullurvs :-

/

I.-.(/)'llris A(t ,nay I'c callcrl tlrL. ll;rryirnil I'rivirtc
r,rcr ul Nlurragcrrlent) Atl, l,/7 .

. (l) lt slrrrll ctrrrrc irrtrr lirrio (|u sltelr (l:ttc us lltcl)y riotilirlrri;rr, rtppl.' ir (,

f,. ln thir Act; unlcss thc coIltcxt othcrwisc requircs,-
(c) "Adotinistralor" ltcilitj lrrr o[ficcr appointcrl'by tllc Stirtc Cor.urn- p011,,1,,un,llrcIt to t:llr u!cI llrc |lllUlilgerrrcrrt uf I collcgc ;
(6) "r-<rlic96" rrrcirrs iru iustituIiol wlriclr is not ntn hy tlrc Crrrtnl I(;()vrrtIIcnt, tlrc S(:rtu (irrvorurrrerrt crr u loc;rl lrtrtlrririty, rvlriclr is

rcctrgrriscd .by tltc Kurukslrctrt Uniyursity rrntlur tlrc Pr,rvisiorrs rrIthc Kurul,slrurm Univcrsity Act, I956, or itlrrriLtcil to riru privilcgcs,rI tlrc lrlah:rrslri l)ay,rruirr,l Ulrivcrsity ut]d,lr tllc l)rovjsiulls oI
Ih(. Nlillr.lr\llr lJ:ryrtrr.rnd LJ ivcrsity A.:t, l,)75, :rrrri is rcccivillg
ar(1 In Ulc Ior||l ()l Ili lltel]ancc Urtnl Irdlrl tlrc Stato CovcrtlIl1c|lt,
a losul auLlrority or ur)iycrsrty a

(c) "collcg,. Irrufcrly" rrclls :rll llovtLl,lc rrnLl intlluvitl)lc ptul)crty
lit]l(,rltr A ((), ('r tn llrc Jrrrs.icssi rr ,)1, lt (r,lh.llc irrrtl .aJl utltcr
rrglrts. rUrrl l lrtc.il$ ill, (,r llrisi ! r,ltt (rl, :, cll lllolrulty. u d
irrcludcs Jurrrl, builtling rrrrd its- irppurtcrriure"s,' 1,ir,ygi,,,,,,,1*,
Iroslcls, Iu turc, books, ltfrl,.rratUs, llrlrps, c(luinnrrnt, utc silS,
eirsll, rcsurvc lunilr, irrvcstrucrrt ilnd btnk brrlurrccJ;

(r/) "rr.rlrrnging ccrrrrrriltcr:" ltul!ls (ltc lrLrrly ol itrrlivirlrritls urr(rrnl.ctl
_ witlr (hc rlrurirl]crnurt ol u collr.gc ; 

-

(cJ "nrinoritl, collcgc" rrrcrrrrs rr qolli'gc cst$blisllcd arrrJ . ltlrrrirristircd
- by u rninority I'lving thc riglit tu do so urrdcr cltusc (.1) of trlicle

i0 ot.tlre.Constilu.ri(,n : anJ : I
'U)'rirtsi(lc'rti/tl1r .rcl i,on'to a collcgc,,ucarrs rhc pcrspn by.,wlrotcvcr

nanrc callcrl, l,rho is sntrusterl u'itlr thc rnrtlagcrrrcrrL oI l.lrc aflirirs
r.rl- tlrc colJcgc ilnlrediatcly bcforc lakirrg o-rcr tllc utaqugellcnl
urrdcr tlris z\ct.

)
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3..(/) Whcnc vcr (lrc S tc (;oYc ) rllc l, n rcccipt uI ll rr,rrtrt fro l,(ll, I

Po*,er r() c oyer

rc/lcgcs. un tversity corrccrn.^,1 ! l5C ts strlrsliror prcsiricrt 0[ l Loll
in thc pcr lirrnr tncc r

ptrlrr lrcr si )lcItl1, r :rl,cs rlc[.rult

oI otlrci
crlc llts l
rl tlutics tr

n cl, 1954,,

llrrrt th
lcctcrl lr:
I lu rru til llr l ll) )s

lt (lI
c nlllt]ltl:llJ.I conllnt(lcc -1

rrrrl Urrivcrsity Act,
rf r ctrrttlcr'. rrr clcccds

kshrt
1975i
or rbu

rr Ilniv9,r sity
or I ltc stiltlllc
scs lr is lrrrr,ei

tJ r,11 i1 q111si., tlr,: Kurriltlrc l,J llr;rr slr l) rLylr ris, or rlirr;rnccs
s ilri! llut it is

l(l I eAll lirli, )tls lrrlc Il
ILat r.s{ (rl- c(Jllcg. crlllciltii)
.J lir Ic (it)vtrllllcltt, itltcr

-{
io {akc ()vcr tllc nl lLlIlluclllet] t ()l s8lv!nB tltc rlrIrn.ri]i rt ca) r!IIllcc (,r Iio I)por tu Il ity ol- slro
k)r to Lin! ovcr tlr ': lllitrritgcrllc t (,1
ltcrrorl r tr_r I cricce,.lir

wrtrg cltrsc iLAl in s

rA tlll'cc )rllis, irii i

l)crlir'll I iI llrt
tlr cr r llc lc, tlrc

cs i(lc || t (ll
c llr()l)oscLl
Ir cr

tttlr crrllcgt , l! rcilsoIlitlrlc
l;I r(rllt t,rlC ull or(l.r
rl1 ,'.Jrrrinistrirtur, for ;t 7tn'

,llcIc by
ccrl lit

slrrr ll rlclivcr llrc Ir,r;s

\lli
t r\, ty tl

(2) WIrcrlc vcr tllc rIlrrrr clIrcD [ ()J_ iLrrl,collc
itt'l]t trl' tlrc rrrrrrrrr
rri lit k cll 0vcr

rLg gc is llLkrrr r)vcr tIltdrr
lttrrtcrll ()f s rrr lt crrllc

scr li(]r (,/ ), cvcry Icrso n irrclr(llir( c rls llli0titfc telII
.s.r Ll),.-

cl)'lrrlirr
t ltc collrgc 

1
)Ir ) l)cl'IY l() llrL: Adrrrirristrtrt()ri

|c Illlc-
C\SI(rll r)l

- ( .) I l l r c .\ t j r i l I ; , r v u I r I I r I r I I I l
Il; ;l l.l' lli,,,l;lll;;;,jllll,li iii. ;i; ;;ir,:,1 j:' ,^,r'", ilr; "^,i::1,'t1,,',1':,,;i'tii:l
irrrr,,r'r,rr.r ,t,,,',,,,,,,,,,,,i,r',,,,i'i,i;1,,"', ", 'lL[,, rr ,r ir rll[.r',' 

',, 
r,,r.,i ,,".,:

r,,r,,r ,,,,,,,,,1,i,',1:'.,1j,i,"',ill,:'1li 'l'r,liili,j/;;,;1,tt'i"<{_l,.,ryiurr,",rr,ry.,,i,iii'

-\.1, Norlrirrg (oltrinr(l irr llris Aer slrrrll rrpply lrr ,rly,h,,r.iry 
",,11"g".

J t-'
taYl,ytI I

Ax t \"^ 'csl)c(l r,l' i ly IIlllllcrt i
hy rrr Urrrler tlti! n ct t()lc,l lly ;lly civil coul.t irr

rl()rrc I)y 0r., Urrticr llrir

...,..5: .*,,,--ivrl r,,rrrl slr,rll L.rrc jrrrisrlirriorr irr rrctitt,o l() tr.ltit lr llrc n r I I I I i I I i \ I I i I I r ) , ,.i 
",,,p,,rr.,.r,,,,1 

,

crct('t\c ilDy pllrrt.r rrrrrl rrrr irrrrcspc, r,ri .rrif ii,,,*,ii',,.ii'l,,llljlii, Xl,ll,;1,;,,1:li",,J,,ill

.r, ct' ln r rt, apolvl0 rlrlllorlty
u ttcBcs.
Ilrlr of jurisdiclion.

l-\
ft,'n-

, t-rt Alt, r Lrl rl, ,\cr Iltc I

,1, ,;:',Jl;i; l;i' 
-"'" ".l'lll';i i. '':l ',i:'':,1,:,,lll:;ll:'ll;il:ili:l'',,'l'J

,,,, ,f?,,,?l]lillll, Ill"_ 
t,",iu,t, rtrc coilcgc re rrlirri urrrlcr ttrc rrLr).rgcrrcnr ot.

l,/r ll . ,,..,,1. c ,,, (ltl;r,tl
r; r r r I 

, l, I y 1 I I 1 I I I L,,,,,,.,,,).,I'I .'1'" , 
t'rr lrl,L r) rt \ {'l llrt L't rilt t'c rvltrt rvcrc irr

\1iLri tjrlc,r ,,r,.,.. *1,, 1,".., 'l 
lrr'lrrr" llrt rltlr rrrt trIr(lr llr( llrilfllli!r]rcII

{rr) rrll ,:Ljrrcrrri..r,, ,,,.;,1'.,"1" 
lrL 

,v;rri.i r. rt,u, (lL,,r,tvjrri;L,ic 
:

i,,,,,,",ti,ii.i1y t,,,,t,,'""" 
trlrrrlt llrc ct'llrlr: lr;t'l lrr:rtt lllirrtlirrl,

glrr rnuc (o i,,,, ,,l]i,r,lt lf '] 
lrr rrlilr frlltill \\'l\ lill'crl L, /tr, slr,,ii

' li,.l:l,l]i ',,, i,i.,,i'llll:). l, .r. .',1.1i1,1,.:,1,o11 rrrrrrr ,,ri iu,y ,,rr,,.,
r,,, r,.ii,,,',.1,",,', "i,1,'"1't""'. r, l1r :\:ril'rl'lL lir tlrr' -4.11111;11151,,,1,,i

'' l;.;:lrlr",lill;11,,;ll i,r,,,],', 
I 
,.;; ,,' j i,:,1:;l:,; ;',1 ,,,,,,.,,

(l(rrLrrrrrL:irl. llr\[l] rll( -i I(r rl{llci' ''1'1"i'y.:.t l,y tlru';:ir,i,,

I

I

\



' ,.,;ll1 1: ( I i) ,,,.i\ | l,r r..!, i I.(i.

LI tt tlc r'- S r. t r cllrr ), l,) ( i ( r v r I I I I l c I I I , ll;rry;Lrrrr,
I-t gis lrt t ivg L) c 1r;1t 1111g 111.

4

l'r01, cli( '|l ,,t

ri,,U,l triitlr.

,,,...,l ., ,I..',,, (JrlliLrltJ, irr.,,j\ irr 1ri,,i.r1r r .r.rt t.ltLC Jr,,\i.,i,
l.'. :'.t.,.,.,, ,l 

, 
' ' 

, i. , , 
' 

; i ; ; ; , r ,',;',:'l:"',,,,,,., r.r,. 1r11q rr r,r rrr, ,,,, I ll'::,,.iill ],;iil;l.i,j ,",; ',,,. ,, ' .. .l :. I 'i.q.rrrr.r 
,,,.., ,,,rr 1,,,r ,,,,, .; ,'r.,','',,,;]; ,i.1'r,,,,,' ,i,:',. "" """,

!lriri(uliJl'" r\ irltlrL''l! rtr rl tr) be '',t:11,r_r. t ireriitrt. lirr rtrrrovir,ll rlre

l. ,, \ r-i t tAti,
I

t,

7-

-/s'"-
I



lot'1 
--./HARYANA GOVT' GAZ. (EXTRA.), OCT.2A,2OOZ

(IG.TK. 6, 1924 SAKA)
845

* *|.
. :. . : !... .: [Authodsed Frgistl Tr.lslerioo]

IIARYANA COYERI.{II@ry

EEiJCATiON DEPARTT{*YT

Notification

The 23th. Octoh€r, 20Oz

' Nq, S.O. 8aALA.l5lAy79l:;4,5 e',d 761?402 .-In.r.rcise of rlrpowers
conferreci by sub-section (l) rqad wirh sub-section (a of scctiau 16 a,1d
sections 4 md 5 ol'Lhe tiiq,no Affilirlted Colleges ( Secutly oi S€.rvice) Act. 1979
(15 of 1979) and furrher reAil.wirh rule ll of rhe Haryana Affiliared Coll;ges
( Sec-Urify of Servic€) [dles, 1993 aDd.all o{rer poweN etrabling him iD this behatf,
ihe Go'rei oi of Haryaia harsb)' rar.kss the folloryixg pJ-l reg!4atisg tha leeya to
be grdnted to thc cmFloyces *arkiDg in affiliated collegcs, orrnely :-

1- (l) Tbese rules n}ay hlc sall6.d the Haryana Affiliated Collcges Lcave
Rules, 2002.

(2) Tbpy shall be appticable ro rhe employcct workiDg h affiliarcd
collegB oJld working agaiost ssnctioned posts which receive
gr I-in- aid from Gove(runenl

2. (i) " Act" nrons theHurl.aua Affiliatcdo)Uetes( Secuiry ofservice)
Acr, l9?9 (15 of 1979),

(ii) . "comperenr authoriry' ( iu rllatidl tir bicruise of'powcrs) mears
_ Principal/maiagcrnenr of the coll.ege, as tfic case may be;

' (iiD "fieparrment" nrea;s hd HiileiEduaauoii Dipartrneo\ Ha.yaDa;

(iv) "Dire,crur " mesos the DircctorHitCler F.ducdio!, Hsryanfl;

(v) "lcuyd'.lnctrric.s eamed LEsvc, half pry lcavc, corunulcdleaye and
e xtlsd(dinary Ieavci

(vt) "earoed lcavE'll)eans letve u-urrcd in rcspcct oi period spe[t ofl
dutY;

(',,ii) "hslf P3y le&ve" r:':eaas leavc earned is rc,_speqt of number of
conplcted year of seryicc:.

Sbort ddc .nd
Appucalio .

Dcfiaitioas.

(viii) "commure<l leave" rnearrs cotTuuurArioo ofhalf pr,y leave itro full
pay ((o he dBbited ugai[st doubli tlre a(ndunt ofhatf pay leayc) oll
medica! llruulrds and for pursuiag arr rppruved co\rrsc of study;

' (ix) . "exlr&Jn-linsy leave" n:)esrls lsave saoclionEd wirhout pay;

-'1x) -co-nrdaed y-E*-6f se&,icr"-mirani orie-ycar coatinuousse'rvieei 

- 
.-

(xi) Ure ,*fi.ni tior of "atfr tiateg sotiege", "GovemrEenr." and
Corrunittee" uscd iD these ntles but nor dehneaj" shall haye the
same meaning as respectively assieFed to thern in the AcL

.tl I

-lt
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i tU Leave is aamed ooly by perforndog dury' Ilr [llt purpos' cf this

ruie; p"Aoaspeot in trorcign service shall lr r:or'ited as.dury il
crrnrriburion owa(ls leave sal aay is pard on ll:']o[dt of such period'

f:) '-':.s it:p!oY.., !v!rc q!r!!s servicq oD celnpen$lioo ol invaiitt

p.!si.cn or grerully' is ie-eNPtoyed' 1Ed !f ! is llalult'y is ltlereupoo

ref,.roded or his pensot! is hald wholly in at' :yruce' his Past service

thereby beco.hiig geasioccblgco uidrta"s retit'-mcat' hr may' a!

the discretion of rh; au$ority satctioniog lhe re-crnPlo)'rEtrr.and

!o suctl extenl asth& authoriry may decile, couot h'is Pravious

servicE t(rwatds leave.

Nrr.:- Resi€natioo from service. even though it i ; ft'lldwed inunediaEly

'oy- re-err,ployrreor (exceB '*hcrc lhe rcsi F latiofi lud beeir lcndercd

o,rty to loi,rlanoth"r assi!$rEnt and havq aPolied through Prr)pcr

ctuurne!! shouid eniail fodeitui'e ol pasi ser*ice for lhe oqipose of

ieane and should, therefore, coostitute e 'iniet'uPliorl of duty''

G) AJl emp{oyee who is dismissed or rel'ffNed lrod service' but is- 
rcinstar.ed oo appcal ff revisio!, is e|rt!U'!d 1o coLtnt Ns Previ'ous

scrvicc for leave.

/Vorr.--lThe re-employmcnt oi a Pcrson who has I:ti'!d on supcraAnu{ioo

is gu'-rerally no exceplional and terryrorory cxFdieocy Ttrc servicc

oriuch re-enrt'l'''ye'l lt'osi'uet shoul(l' th' teiore' be rcg'r&d like a

. fresh entrant.

4, AI} applicatiott for lcatc, or for ao cxlctlsioo c f l''avc' shall t'e made (o

*,",^,ttroiry 
"inrppteirt 

to grolt stich lc{iYe 6r ex-teESio'r ({tithoriry dompetbot to

Srant ieave is given in A'r exurc A'l-

5. An elnpioyee o$ fsreiglr seFvice in bdia shoL ld submi( all applicatons

forleave.eamedleave,throughhisforeiglerrployetto'hecotpctcntau*rorilyto
sanctioo teotc in his parent orgqnizatioo cxcept ilr the t:ast of casusl lca\€'

6- Medical Officers must Dot recornrnend thg gr ut 9f leavc io any case in

which lhere sl)rrears to be fio reasoflable Prosoeci ihal the en_Elo;-ee coocened

*ti' ."., * t;, *,..ii!i,< li,j d-'jiies. in n cii:cr,ses. ilie oi inion thiit iic eiiplotec ii
p.rmao"arty,rnt'it for service xhoLid'rE recorded in the medical c€niiicate'

7, Etery cerlficate ot a medicai csrr,mittee or loid cr.a medical ofliccr

rccomrncndirry the liralrt ol'leavt to an cmftloycc musr':ool'aiR A Provisiott that no

recollnrodatioo corrtaincil in it.sh.il tc evidaacc ol a cl'irn to i"'y lqlrvs nu(

admissitric ro lbt empircycr under the terms of his cootr act or oi the rules lo which

1 . S. ( l) Leavc canDot be clitrmed ai a rnaBcl of i81t' W]rcn'the'e:igeocics

i ' ' 
ofservice so require. discretioo to (eh6? or rcYoke leoveofahy

I ,kr"ripl,on is reserve'd totheauthoriiy "mJowered 
to gmflt it

\

ntrd.granr of

Gr.nl
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G)

(5)

The nah:re ofleave due aod applied for by ao employee, bao-oot bealtered at the option of Ore sarctior .

op€n ro rhe s."ciioors 
";;.;;;;"r""rt"i:Til?!+:;#$#' 

j:
applied fo( uadet tfus rulc ir is aot og,ea to I..iii. io a.iicr t.,e oaiuie ofsuch ieavc.

*3:*\*:1T aave.oo nrEdicat B.ururds shoutd be accDn,I)aoied
Dy a c€rt I ic are from medical orJice r of a C"r.- r.oo, Oi"p.I"LiiHcspi ra! erirnaa Health CeEr-r.1cornjn!-lru ry Healh Ceo tre/Civl IHcNFiLll/Cenera.l HosFiral erc.) excefl rn c*" of 

"f 
*. W 

"rnpio]".,ro vhosc crsc a medical ccniflcate ior lc^". up n,.,n" *."i iri- ,
l:!lse1nMedr.cat 

pr3criLioDerwi 
be sutfici;!t- For lea; ;;;;one.wiik a c€nificale from aGovemmeot rnedical otlcerwill berequired iu ruch cases.

The &r&ilr oine-dical caflincaE dces rcr ia iEelf cccfer upcn (he

"ellloy.ee. 
corcemed ary righr ro ieave. Ttrc certificae ,il;i;';

Iorwarded to tle competen( aubority to grar( rhe lcave, and rhe
orucrs ot rhe auhority should bc awaited. An employec who absents.
IUmself f.om Nr duly wil.hout permissioo of rtro *rrp"ret,t 

"u*rJiirs ir al,ic t(t lrJvc his ausence treste,l as aDsence itom duty wiUrout
leave.

The c(t,r{rqteot auth.i.ity re s3nctiui: Ieave ln:ry, ilt lts discrBtiol,
sccqre a second medical opinion, hy rcquesring the Civil Surscon
i(r lEve ic.ippiic.-'rlt medicillii,, cxamincd. Should it dccidc ; do
so, R mus( arrangc far the sccond Exanination to be nude oo the
.eadiest polsible dare afier. thc clat on wltch Ue nrst q.AcJ
opi ofl was gilcn.

(6) lr-vill b€ the dutJ.df the Civil Surgeorr to express aa opinion borh
Bs rcgards the focrs of thc iUacss alrd. as regards the necessitv fontt 

"&rowrt of lcavc reoommended. ald for tij. pu.p"". r,. -iy-Ji,ri.,Equire rhe qplica !o appear hefore hirnself orr"qrir" rlru 
"ooii""o,r) ilppear het'ore a medical officer nomioarcd by hinl

r'v'a,re..-fire lx.rssessiorr oia rrrr.iicai ccriifiuuic rs* prcseiii-icd iii iiiis rdie,joes' oot itself corfer upon the employee cooc"-ed any righa;i;;
(-I) I,erve shall not b€ granted tQ &.) eFployee whcm coftFlent

{uttority hiis decided [o ,fismiss, r"ircue.or compulsocity-retiie. frur rr service.

-....-,- l,-_l:11: "4lirari.ly 
begurs or! the day oo whictr rraBsfer ef charge isellccted and cods oo the day prccediog rhat on which chartc is icsunrcd.

-...-.---_---_
lolidrys'r.i'.5

10: A conrPeleot au ty to grant Ieavq may permi r-Sun-dils, oiirer'
recogtlized lloi idays or yadnii(x! Lo !,e PreJix €d or suffixEd or io boih prefired 6rd
suffixed; provided no addiliooal expe[diluie is inctnied tor $e pe.iod of rLe lenv.
'r'acatioo.

*lt .rl I
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ale .'--Cajuat leave which'is aot recogdzed as ld:"ve.uoder these ies

""'-' ttrrfi n", t u combined with €$l olher kitd of leave
j'*i.5- -.*- -,1::::-. ;i6lr';;i*rfr;-;ii';,.;i,t;-;-j"iip.';;'"'-'11. An emploYee oll teave I

".pl"#;"r;;il'Iitaining 
tltt pt""ious saoclion ol coinpetesl aulhonty

12. . i\ll orders recallmg atr erPloyceto dury b€fo e the expirt ofhisleave'

*""raT*#od:itat"-yh".ur"pr tr= 'i*'i Lo d'ury is opti)n 1l or compulsqry'

13. Aa eniFloyee oo leave may not rclum lo' dul' lniforc t]'e exPrry ^f thc

n d"a Jr"i" gt'."i'.'d to tum, ttntt-" he is P"rmiuerl rl..' 'lo so hv the authori(Y

which tra.0ted [ilir leave' . :

14-O) .A'n e$ployec who re{n3ins atrsent dte l: e!)d of his earned l'a'Ye

is ,-,oi eiiiiiieli ia leave-saiary fo'- ihe F€i '"j 
of sijch alas-eirie'"-'J

rt:rr ,reriod will t'e dehiied agaiDst his ie?ve accou)t as tiough rt

*..Jrco"" * mrf poy rnless his leave is e xt' nde(i by the competeflt

authori rY'

€) W ilful abseacc from dirty after the expiry of leava may be trearr'd as

misconduct-

15- Urrless rhe col[iary aPpesrs from the coo'ext v lclrticr] cou'ts ot duty 8nd

nrrt a-( leave.

Ao cmr)loYeeon c.lsuAl lcave oroo quitrlltne leavc is not treat'd

.* Jo'oiit"n a,o ."d hispiry rd 'i{-lo vnr}res iu9 not ilterri\itted'-

as such rhis leavt is oot recoloiz-ed as r''1plar lenve'

C.isual leaie io ir5e errPiorees kotkin8 i:l aiiiliaie'i coileges shail

trc govemed hy dre instilctions issued iry 'hc Diraltsr '

Anv kindof lehvc under lhese rules mo) bc :iraAted in combiniltion

wiih or in cootintration of asy other kr d of leaYe'

Tlrs ruthorili'which ,q;-anttd leave to ti' t:ilDloliec can coniinutg li

retmspectivety hto ieave of a diti''re)L kind which may be

adrnasibla bui ttie emPloyee cottceme( I c?dlflot clsim ii as a matt'r

of right.

T}|geanted iellvc, adrflissibte tq tlre emf lq'ctas workisg in affiliated

cr,tieges earitled Sor avaiting of vacrtr )tts during the yea'' will he

lO,tiys eame,l leave on full pay clurin 1 the yeat. iB lieu of 20 days

h0lfpny leove IiS $icre [dmissit{o PEio'ic' 9'4'37'

. Tlic half pay leave8l thqereriitoi suct edployees before9-4'I9&7. - - '
witt bo shown separatcly in the leave rccou{rt aIrd rnay be ganted

*tiipuy r*tal'"" -titaleew co t rp:;ahe ''crss and coolitions

16. (l)

r?. (1)

l li. (l)

erilrri(,y.. e*ritiid

-lt
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'' as werc applicable ao thcmprior to 9-+g7.
,(-l) The carneJ.lEavc aamisiiUt! ro such employee in respecr of arry

y€ar iu which he is.preyeltcd frolu availing hjmsctf of the ful
yauotior is such.proponioo of Lhe fouowiBg periods as the oumber
of days of va-catiou oor take[ bears to r]ri full vacation :_
(i) ro all enployee $,ith IO years' service oi less: lj day6

, (ii) to an enployee with rprc Uie}.len yea.s, service but nor
exceeding 20 yea6 service: ZO days.

(iii) (rl tu.l enployecwith over 20 years'service: 30 days .

U in any year hc does not avai l. hi mself of the vacari oa, eamed
leave wi I I be admjssi bl e in respect of thnr year in qccorda.n ce
with the irrovisions made io these rui"s, ,s p.r follorviog
formula:-

Nu. of duty days x 365
Totil Y$caribns duriog the y*lr 24,18,12 as the aeso rna)t trc

.Vore.--l) ircelor rvil I decidc which g;t of noo-ianr*r iog sraft wouk, be eD ri rl cd
L0 r,ircations.

19. ( l) Thc canrcd le.1ve adnrissihle U,) an employee ool entitled to vxcaiioo-

(Tlrc details of employEes €nritled and 0or enUtl6d for vacarion is
givcn i0 AnlexureB).

. (a) li24$ of the- perio{t sr)eot oo duDr, durigg the ,irsr I0 years of' 
his servicci

(h) I t,8rh of Olc lxrirxJ st,e0t orr rtury during ttre ncxt I0 ye3rs of
lis servrce: and

(c) Ul2th of rhe period speor ul duty, dLe.r,.altcr

rVn,,i..-Foi the yurp.,<.lsc ol asscssrot the ..lcngur of s€rvioc.' uurlcr Llds sr,rt.
rul€, hrq$i iI| serviCe qaused as a rcsult ofretrenchrnent shdlt not
<utail [orfciture of prcvious serv.ice.

(2) Acsunrulatioo of camed leavc shajt Ue peintsslUte to auy ex(eut
: bur the o)rxirrqrn earued leavc that niay bb graoted at a tirne to an

employee shall. te._
t4 I iio aa1+ I f speBt in Lrdir;
(b) 24O dayl if Uie endre leave so €ranrud ur slly porrioo thereof

. is spior outside hdia:
'-PrirvitrEfiEEIEICeE 

as-iribviiled in rulc 24; ifao:esplciyee goes on
-a c()urse'ol stMy or rcserrch work which hcreases his conrpe^coce.
kncwledge or cfficicocy or adds. ro the tcciuical kroivledge, he
may bc gratrted enrned leaye to thc extclt it is du€ to him aDd oot
Iinlired ro l2O or24O day5.

clrtrl.r, t! ,icnrion

<+l r
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Crar! of

/Vor?.'-No leave eocashmeflt is admis-srble

o,I;l1l:,,J,,5;"1',H:T}i.Hfi#i:}$#9fi#lia.,...rr''*".
year of ser'\'ice i5 20 days'

t4) The half PBy leave due may be granted lD xq em0k)yee 'ilher 
on

rcdical Fo'.rnds or for privare affarn-

( 5) Corrunut€d leave not excceding half 
""'t:Y:l P,l.f']-"J:t ' dtr. aiuy t't" 3ralicd o a erirPloy'Ee oo n'edical cedll x'atq^or.rur

ir*,Jui - "'pe"*i';o'rne 
i rsiuov'' " t :-^" *l:L'.: 

:::.1"^1
i i,r.i. "ut" puii 

" ' "'*t 
by the leave sar :ti(YIi' g authod I y 

' 
sub1ecr

td the following cooditions :- .

(i) half pay leave uplo a maxintur! of 180 days sball be 
'llowed' ' 

tc, be corngrutca'duriqg the eotirg s' T vicc whqre soch leave is

ritltized t'or !n 
^PProvecl 

course of ;tudy;

(ii) wheo comlr'ltcd lcave is etranted' twice.the ar$)uo-t of such
*- 

ti"u" shall t'e debited agai-ost trE half- Fly leaY: 
d.t:rc:

Providod thal no cornt utrd leavc Tray be Sranted tloder lnls

i.r, 
" 

,mle's'* thc conpctcn t aidrori ty ( o s soction leive l* *t:""
to helieve th $e employee will r''Nm to duty olr its exPiry'

/Yor4;{1) TIlc half pay leavc eanred hy ao enrPloyee in. tesEEct of a
'f::' .-:';ordt"d;eqof 

service can be avriledof by hirn Ouriag.he

*url" or u sEi[ or reave or doriri! an exteusion ihereof wiutir-'

@) Thi oJ,rion once ex€r'ised will be firat irrd debaian employee

' frorlr clainrinE. re-convc'sioo as a Ih(ler or-ii6trt inouglr tne

"l.,*ro"ty 
*niitt gra{rted.leave cao {ii so di$posed) allctw it'

20. (l) Extriordioary leave may t€ grsirted {) 0n ernPloiee ilr q)eciai

. cir(umstani:es' srEh 8s:-

(i) whao no other lcaYe is adrhissible; Or

(b) when other letrve is admissit'le' tut the e;rrployqe coocemed

apPties io writiDg for the granl o[ exr'raordiDary leave'

(2) The euthority empoveted to grint lBave Inny com[rute

retlrrsP.ctivslY :-
(3) Periqls of atuerlca without leave itlb exttaotdioaty leove;

(b) exuaotdinf, leave granted rnro lxve ola liffercs:-lrlllJthc
.-laner.D4)e oflcaYe lvas-admissil'le ar the tiireixtraordltrary- ' - - -
' leave was gra$ted'

Nara.'-The pqvrer of comnnrtirg rctroepectiY(iy Penqs.oi:bs:n*,i;g**
leave into cxtr0ordiody leavi uodiir cleusc. (a) of sqhrule (2) is

-lt -!+l iE
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' absolute ald ootsubjec! io the coodiliols mentioucd io !ub-.rule(l).
Ih orher words, iuch couuptrtation is permissiblc even wheo o(ber

- tk" was admissible ro Ule ernploy;e coocened a! rhe rime hjs
abs.rrce wirhout l.av. t:orn rl.rr"i- Ti i" 

"oocessido 
earpot, however,

be claimed by rlle ernployee as a maner of righl
(, Extraordinary leave not cxceediag thc fouo,,yiog limits may tt.

granted oo any onc crcasloo :-
(D six rlonths;

(ii) (welve rnoDths in.cascs whFrp tbe qnrployee has compleied
tluec years cootiouou! service ou the date of expiry of leave
of tlie kind due ard admissible ude, rlre rules (ioiluding six
rnonths' exlraordioary letve uader (i) above) ard tiis'rqluest
for such leavc is supported by a medical certificale as requir(d
trnder thcse rules;

.. 
(iii) ei8ft€en lrrontiN, wllere tlrc employEe is uoqeryoirg Lreafillent

l(r-
(a) Dr rrr,tliry tubirculcsis or plqurisy of tuherculcis origirl

in r reLDgtiz.ed sadatoriurn: or

(lr) tub€rculo,sis o{ afly ot}c( pafl. of the body by a qualified. ruhereulosis speci&list or a Civil Surgeou; or

(r: ) leprosy in a rccog0izcd leprosy i[sriturioo or lry a civil
Surgeon or a Specialist fur leprosy rccogDtzed 6 such by
the'Govemmefl q .

(iv) rweivc rrrrnihs'*ffiie ttre blriptiyee is uidergoirg, rreari:Gor
. lbr carl(cr, or fc'rnE,rtal ilh)rss in 3il it)stitutlou fecognircJ [(lr

. the lnrtuncut of sucir dise.asu ot by a Clvtl Srrgeon or 3
specialist in such discase :

Ituyidcd thar this conccssiuu yrill lre adnir$b.le only Lo Ulose
ernployees who have bgen in cooliouous servtce for a period
excccding onc yeff;

(v) t.i,eDty-four npntlE where thc lctvc is required Ior rhe purpse
- of pirsuing shdies, cerdfied !o be in t}le public iDreresr;

provided tho employcs coocc ed has completed th.ee years-
. coHliouou\ scrvice ol) hedate of expiry of tlle leave (including

six moDtl$ extrxqdiDary leavc. as (i) above):

(vi) thirr, six Rrolths to eoahla Nm to join some posr clsewhcre;

- .-prolvided he had applicd for the pst under referesce with-the
. sp;ifie piimiscioti otthe-ConlprcEt A{rhoriD,.

21. (1) An crnployee oo caroed leave sha.ll tE rfllitled to leave sUary e,qrjat

. to the pay dmwr.by Nm irrunedialeLy before proceeding oo leavc. sdary.

.!+ I
-lt . .r
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12) An etnployee on half pay leaveis eotirl'ld lo le3ve salary eqiBI to

'-' r,,i' tft" ",o*" 
tpecifted iu sub-rule (l t

(l) A! eml)loyec oil cdmnrr'rted leave is endr ed to leavE slliw equitl ro
'- ' 

,i. "-t,nt ''f^issrble 
urder suh-rule (f 

'

( 4) Ail emPloyee oD extraordiMry leave i o)t cotitled to 8ny leaYe

salrr/

, fS) (n) ,un,tg study leave avdled of outside todia' an erpploYe6 shall

,;,'"*it," tanw 
"qtuf 

to the pay th lt r\E ernployee drew whiie

,,,, a",y irnntt'liately bcForc lrrocer linA "':":\l:i:.:-:'::t"
ddditicl rhc Deffncsrr All'owance' Hcuse Rcnt Allowance rs

. adnissibtc uuder these rirles'

(l1l l-rlx'ulg sludv leuve availed cf in Indr:r' I eolplo)'ce shall.d'ow
" Llu","t"y"qual to the Pay rha( ll'r ''mPloyee drew wrxle on

dur-; irnmerliaiely trefcre proccccins- on such- lcavc aro lo

adirion rhe DeamessAllQwuncE ard House Rent Al lowaflce as

&dmissible u'der grese ndes'

(c) i'ayiDcot of lenve salary it f'tll rtr c under cldu\e (h) shrdl tvj
'-' irt1"", t 

' 
["t'i'ningof ocertificaLe 1y lhcen\)loyed lo t}re cfie{:t

Ur:u Io Lt n,.t Hl tu&ipt of 
'uy 

sctx ship' stilxod or rcnurneralirnt

ifl rtsIe'ct.of arry Pa't tilne emplLlyrEnt

1c; tlre arnouut, ii rrny. reccived by iur'errpl"f" o*illlt!1l1f
.,1-- siudv leuve as Scholarship or SliPeud or rEmtJne'a[on ln

-*Jir ^ii ,-ttl're eoptoyn*or ss eifirsrigt'l shdl be sdjrtslal

*g,rinrr-t,u it'ut salary ityqlrte t'naar ihe rulc subject to thc

c.-,ndir!un urat the leave s:ri:r'1shlt uotbe reduccd to alt 3T lount

ldss thivr Llt;rl . p'ryable as llaie sa ar'v <Iuring ttrrll"Pay leav€'

(e) Ni, slcdy llrlw'rnce slutll l)e plirj ( ur|rlg sludy leavc for course's

ct'$tudy io lodin'

N,!!r :-0) 'fi:c leave salry rii thc employee whll iq rcirrslalcJ "li:1,:,T"*
soctit tnliltr susl)ensioll and_who pract cdl oo letlvc invnediatcly oll

i"*r,*"olent silould be detcimi'oed o'l the basis of tlle Payactr'tally

o,o*i t y.* alowgd lohim oo the d'y inlmedirlely precedirg thc

daY t,f conrmeocemenr ofleavc'

(Z) Annuol .irctcflrent du'ing the le{ve wrl} ttctually be drawn after lhe

. exFirY of lelve.

t3) All lhs leave oxcefl.extrsordioary 't :alc tokeo otherwisc thao on

' ' mctlicsl certificateiclrrts tolvards iD:rerneoB: '

22. (1) A female enlployee with less lh3ll t 
'r'/o 

surviving ctr}ldreo tnay t)e
-- '-' gn,l,.-a nr","miiy leave try an adh(dr/ competcnt to Erau( le'rve

ior l perjod of 6 r.nonths from the d:trccf its commeocemenl

.r+ t {t
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(2) During such period she sha[ be paid leave salary ep] rr*dfepay
drarvn invnediarely befor.e proceediag on leave.

.iojc- Ia- ille ".. cf s persoi: iL- .^.i:-..,.ln i!.!e Er+-!a;-ees Srde hst!!-a.sc€ Ari,
1948 (34 of 1948), applies, rhe 3rIDuDroflesve salarypayable ulder
tlu-s mlc shall be reCuce.i by L\e arncunt af ireoefir payabie Lrotter rtre
sEi,j .,{ct ior i.!ie corBspoudhg pciod.

(1.1 ll{a.umiiy lcavr: may be cr;mhined ..virh.leave of any other kind-
(4) t{{tcnuty iaa..,e slllLll not i}J Cebited sifainsi tirc lcavc acrou .

(5) No graot will be giye{r by thc Covernmerlt for a substilute dlring the
matetoit), lcave of cdrploiee.

23- (1) Study lcare may be lrranred to alt employee oD strch terlrE as rnay be srody t..vc-
8[Ec;fieC- hy Eererg! ,.). special crders of colrFlent a,-rttrortty ie
consultation with rlte Director ro enablq- him Io study scientific,
techllical or similar probierns or to uldergo special courses of
i$tructions. Such le&ye is Dot deuted against aoy leave account
8lld is suhject lo 12- rDoot trs ar ,r time or 24 ;oorfEa;ug futt service-
A certificate trom the cornl>erenl. aurhoriry sanctiooiog leave is
rr4uirrrl thnr trnining wiluld lr:,1cfi nirely nlvarrlngeorrs lr] emfrloye.e
in his academic qlrcer.

(2) Euriog the ltudy lcave arr employee \yould be entilled for leave
sclitryequal to halfpay- However wbere tie salary of the substirure

. rs reifiIrursed bv Uoiversity Grantc Comrnjssion, the period mav be
rllowed as leave with full pay aDd a.llowarices oalyforttre penj forttich thE salsry oF the subsutule rs reimUt[sdO t y Univcnity Oraarc
ColTunissiclr lllld U]e renluinilg perio4 if any. wilthave m ti rreatert
under thc provisioo of study lcsve or any outr kind of lcaye due
and permissible uuder these iuies.

24- If any di spute arises bct ween the eorptoyee lvld t he Maaatdnt Corrunittce,
ttrs mlr(ter sh,rll trs.refeficd ro UIL Diroctor for dccision rvhose clici'sioo snatl be
fiuul uxl triflditrg ulx.:n Lhe parues.

25. If any qucstioo or dor rht. ari$tss as (o the intcrpreti[ion of these ruli:s, thc
Govcmment shall deqide the same-

25- Whcl c;ovenrtrenr is df$re opition tirrLl i! is Ee€issllry or expedi3n( to
do so, it rruti by uder for re.\iorls Lr) h€ ,5:qrded ir! wr.irilr,q, rcill.\ -,y uf r,"
provisions of thcse rules wi.jr respecr to ary class or caregory 6f pirsour-

h t.rp r!i!, rio,

{r
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)

Aulho.ity comPei'nr io eiieait oi ieave
Serial K d oi leave

No- Eraot icave

Up i" il.i A.rs ui:j
tirne.

3i!i iiARYA]i

It

L Ei)tDed ieave' -liali

FaY.lea"t.ComclutiC
iciive. E;iir irti'i iiiaj--i

iiarl. !.{:i"-l'liiy ie3'r'

2. Study l.av€

(U FnrciPai La ';is: u'

t*chint e!}C nou-

tcacinri'd, llail cl'ti''' '

(b) Prcsidcnt ir the

at].lc of HDciPai oi

the college.

Up to 120 days at a

illni. Fui! poqel5 in

respecl oi ieachirq
aJlu llrJtl'icdulur1B
staffexcelt Pritrcipd

Full[)C)wcrs

(

3. Special disflhility
{edvc - . ..

Dit'.rctot iri$Et
Edusatioo
ifl consultlr'ion \ir ilh

Finance DePanrD:nt

Dircctor lt ighEr

Erlucation

-t,
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(,rec rute l9 u) )
List oF -siafi W,)rking i,r iliili&ted Ctritepe\

ieacilulg.-V ac.r(roiiai NUll-Teachii,ili'ioii:
Vacational Star,;

Oiher \-acaaion.,i Siaii

I'ii:rcii;Lri

Lecturer

Lii;iltrvl

Siperinl€ddg)l

,jicccul1lant

StelograPhcr

Steoo Typilt

Cleik^.estoier/SiorE Keeper

Assi stsat Librarian

PersoIal A$sis(:nt

Au:l)uDr Oltlcqr

Libru.y Aueddanr

Mistri

Dam.iastrnli)a

LaDofirtory Asststint

Tr,bla Player

Iabla I.tsrnrctor

Ga.srDrn.,

Type WnFr IjNtn&rcr

Latroratbry lttenaant

Lect,.lre Assistant

Tcchnical Assisrani

.{ni lnaYPl$nt. Collecror
Srfai Kararchari, lr&li.
Chowkidar-, Poon

HBaC Ciltl CurrrAucauDlanr

.tlxltn

35021-L.R.-H.O.P, Chd.

I
P. K. Chaudhery,

Corar!_!.issinoer ar]d,S€ciekCi ro Goverj,rneEt,
H$'),r,na, Educaiion Deparunenr. Ch&ndigafi .
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